
Do you have an idea or
suggestion that could benefit
yourself and your team?  
If so, use our company
suggestion drop on Breathe. 

Indigo Sparks is our employee engagement group that
serves as the voice of #TeamIndigo, giving YOU the
opportunity to contribute your thoughts and views to
help influence strategy and decision making. Indigo
Sparks reps will meet regularly to discuss any points and
will forward to senior management.

Indigo Sparks have created the health and wellbeing
framework for #TeamIndigo.  This involves monthly
activities and events. More information will be sent to
#TeamIndigo at the start of each month.  

Indigo Sparks 

What is Indigo Sparks?

Lightbulb moment?



Do you have an idea or suggestion? 
 Speak to one of our reps today 

Indigo Sparks Reps

Ashley
ashley.turner@indigogrp.com

I chose to be involved in
Indigo Sparks as employee
engagement is essential to

allow me to fulfil my
management role

Rosemary
rosemary.shewan@indigogrp.com

Jennifer
Jennifer.mcinnes@indigogrp.com

Jordan
Jordan.steven@indigogrp.com

Kirsty
kirsty.mccurry@indigogrp.com

Sahar
najam.us.sahar@indigogrp.com

Dawn
dawn.moffat@indigogrp.com

Being part of SPARKS keeps me
motivated, commited & informed,

it has given a platform to help
shape & change the the focus of

the group.  I want to support
other staff to feel the same.

I joined sparks as staff over
the years helped me find my
voice, to give my opinion and

help shape services, I now
want to support the staff who

are still finding their voice

I joined Indigo Sparks to
get to know #TeamIndigo

better and listen to the
team's views and thoughts

to help create positive
change. 

Indigo Sparks gives me the
opportunity to improve my

communication skills and to learn
more about the Indigo team. I chose

to join SPARKS to share my ideas
and support my colleagues. 

I joined Indigo Sparks to help
promote staff views and ideas
and to be part of the exciting

changes as the company
evolves and expands

I wanted to do Indigo Sparks to
represent my colleagues to ensure their

voices were heard. To understand
completely and be involved in Indigo

ethos and developing polices with staff
having their say.


