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W E D E L I V E R H E A L T H Y . C O

I’ve always said I wanted Indigo to be a place where people are happy to come to their work and whilst we want
our families to thrive we also want each of you to thrive, to feel nurtured and to grow first as individuals and
then as professionals. The last few years has taught us so much but crucially how important it is to look after
our health and general wellbeing and if we are to achieve that happy place of work where people thrive, we
need to provide a working environment that supports your individual aspirations for health and wellbeing. We
know that what that looks like varies person to person and often depends on where you are at in your life, so I
am delighted to be able to support this exciting plan for the year ahead, created by Indigo Sparks using your
thoughts and ideas. 

I hope you all enjoy taking part and benefitting from the range of opportunities this plan will bring your way
and that as a team, we feel the benefits of it in the months ahead!

Wellbeing at Indigo

Jacqueline Lamb
Chief Executive Officer 



W E D E L I V E R H E A L T H Y . C O

We will develop and communicate our approach to ensuring that employee
wellbeing is supported consistently and appropriately
We will develop any wellbeing plan in conjunction with our employees, and
we will review this on an ongoing basis to ensure it remains effective
We will implement good practice, ensuring that our approach to wellbeing
remains appropriate to individual needs and concerns
We will provide appropriate training and support
We will review potential wellbeing services and solutions which could be
provided to our employees
We will work with appropriate external bodies to ensure a rounded
approach to wellbeing using external best practice

Our People Plan, informed by your feedback in our People Survey, identified
the need to introduce a Wellbeing Action Plan across the group allowing us to
develop a framework which proactively supported the wellbeing of our team. 

Through this Wellbeing Strategy:

Wellbeing at Indigo



W E D E L I V E R H E A L T H Y . C O

We place the needs of our people at the core of our organisation and continue to
develop a place to work where all of our people can thrive. If we are all able to deal
with the ups and downs of life positively it will not only impact us as individuals but
also as an organisation where we could see ourselves soar. As individuals, our
interests and concerns around health and wellbeing will vary widely, and change at
different points in our lives. 

Wellbeing at Indigo

We want to support you appropriately by having a broad range of tools and
support available when you need them.

 
 

 We also want to ensure that we take steps towards improved health and wellbeing
across Indigo.



There are many elements involved in raising levels of individual and workplace wellbeing and we will continue to
incorporate these elements in our work and approach at Indigo. These include 

Providing a positive and supportive work environment

Providing 'good work' - clear guidance and direction, a
culture of feedback, giving and taking responsibility. 

Lifestyle - encourage and promoting healthy lifestyles,
providing information, supporting team activities.

Mental wellness - encouraging and supporting our people
to maintain good mental health and know what to do in

times of poor mental health. 

Training and support -
supporting our managers, supporting our individuals,

encouraging an open culture

Not a one size fits all approach - recognising the 
individual drivers and motivators of us all, as well as the

different levels of mental health 



Ability to deal with the ups and downs of personal and work life without detrimental impact on self and
colleagues

 
 

Develop a great place to work where our people can thrive
 
 

Acknowledge there is no ‘one size fits all’. Recognise our differences
 
 

Improve quality and help more families in more ways
 
 

Recruitment and retention
 

Every day we work as a team, 
The Indigo family work like a dream

What difference will it make? 



W E D E L I V E R H E A L T H Y . C O

Indigo Sparks have worked hard on your behalf putting together a wellbeing
plan in addition to the existing benefits at Indigo. We are looking forward to
providing helpful support information and having lots of fun as we go that will
help us all feel stronger and healthier! Check out our 12 month programme.

Remember through Indigo Sparks, you can help continue to grow and develop
our wellbeing programme!

Indigo Sparks

 Indigo Sparks Reps 

Scan  or 
click here

https://www.indigogrp.com/_files/ugd/797826_2e09e59c4bf646fdbc850da576c82e9b.pdf


Mindful 
March

12 Month Programme

Introducing
Mindfulness and how
to be more present in

your day to day life

Adventurous
April

Motivation 
May

Make a Change
June

Family Fun 
July 

Upbeat
August 

Health and wellbeing
benefits of trying
something new

Giving a part of your
life a kick start

Support for changing
your habits

We’re better together
#Teamindigo

Lifting your spirits



Self-care
September

12 Month Programme

Tips and Ideas for
looking after yourself

Focus on Finance
October

Nutritious 
November

Giving Back 
December

Beat the Blues
January  

Love Yourself
February

Tips and Ideas for
financial wellbeing

Food that’s good for
heart and soul

The wellbeing benefits
of doing good for

others

Tips on getting
through January

Ways to boost your
self-esteem


